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I.       TRANSPORTATION  PROGRAM 

Several  goals  of  a  Transportation  Systems  Management  Program 
at  San  Francisco  General  Hospital  which  stand  out  as  being 
critical  in  directing  the  focus  of  that  program  are: 

1)  To  improve  overall  security  through  management  of 
transportation  and  parking, 

2)  To  provide  adequate  parking  for  residents  of  the 
East  Mission  and  Potrero  Hill  Community,   a?  well 
as  employees  and  patients  of  San  Francisco  General 
Hospital  Medical  Center, 

3)  To  increase  the  use  of  public  transit  and  shared 
transportation  programs  by  employees  and  visitors 
on  campus, 

4)  To  improve  traffic  circulation  on  and  around  the 
SFGHMC  campus,  and 

5)  To  maximize  campus  parking. 
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DESIGNATION  OF  TRANSPORTATION  BROKER 

The  Director  for  San  Francisco  General  Hospital  Institu- 
tional Police  has  been  designated  to  coordinate  San  Fran- 
cisco General  Hospital's  transportation  program  and  act  as 
Transportation  Broker.  The  Director  will  be  assisted  on  a 
continuing  basis  by  the  Hospital  Security  staff  and  various 
■embers  of  Administration  in  implementing  major  promotional 
events,  commute  surveys,  and  overall  implementation  of  the 
program.  More  specifically.  Media  Relations  and  the  Hospi- 
tal Volunteers  will  assist  in  marketing  programs  and 
surveys . 
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III.  PUBLIC  TRAHSIT  PROMOTION 

Several  transit  promotional  activities  will  be  planned  for 
San  Francisco  General  during  the  year.  Additionally,  an  as- 
sortment of  transit  route  maps  and  schedules  for  Muni,  BART , 
and  some  of  the  other  carriers  will  be  provided  in  the  gift 
shop  located  in  the  Main  Lobby  of  the  hospital.  In 
addition,  Muni  Fast  Passes  and  Bart  tickets  will  be  sold  in 
the  SFGH  gift  shop.  The  Gift  Shop  is  open  Monday  thru 
Friday,  from  8:30  a.m.  to  5:00  p.m.  and  weekends  from  12:00 
p.m.  to  5:00  p.m.  Muni  Fast  Passes  will  be  sold  five  work- 
ing days  prior  to  the  end  of  the  month  and  five  working  days 
into  the  month.  Discounts  from  the  regular  fare  will  be 
available  for  youth  or  between  the  ages  5  and  17,  senior 
citizens  and  handicapped  persons.  BART  Fast  Passes  will  be 
sold  throughout  the  month.  Children  between  the  ages  of  S 
and  12,  senior  citizens  and  handicapped  persons  will  be 
eligible  for  discounts. 

As  we  are  striving  to  improve  public  transit  use,  the  Gift 
Shop  will  maintain  information  on  the  Bay  Area's  8  major 
transit  systems.  These  systems  facilitate  the  ability  of 
SFGH  employees  throughout  the  area  to  have  the  options  of 
using  public  transportation  in  traveling  to  and  from  work. 
The  Bay  Area  transit  systems  are: 

AC  Transit 

Bart 

Muni 

Cal  Trans 


Golden  Gate  Transit 

Contra      Costa      County      Transit      Authority  (County 

Connection ) 

SamTrans 

Santa  Clara  County  Transit  Authority 

Efforts  will  also  be  aade  to  improve  services  by  some  of  the 
public  transit  groups.  Muni  vill  be  contacted  and  en- 
couraged to  establish  more  frequent  routes  that  better  serve 
the  hospital  and  its  population  of  employees  and  patients. 
Some  possibilities  are  an  express  service  from  the  Southwest 
portion  of  the  City  and  more  convenient  drop  off  and  pick  up 
points  at  SFGH  to  serve  the  needs  of  the  handicapped  and 
ill.  At  present  BART  has  a  station  approximately  one  mile 
away  from  SFGH  that  serves  commuters  from  the  East  Bay. 

In  developing  further  plans,  we  will  investigate  the  poten- 
tial for  establishing  a  shuttle  between  the  BART  station  and 
SFGH  campus  to  help  reduce  the  transportation  burden.  It  is 
also  hoped  that  meetings  with  Golden  Gate  Transit  might  al- 
low for  the  possibility  of  extending  some  of  their  routes 
from  Sonoma  and  Marin  Counties  to  include  drop  off  points  at 
SFGH.  At  present  there  are  several  routes  that  go  to  the 
financial  district  and  terminate  at  the  Civic  Center.  It 
night  be  a  reasonable  alternative  to  extend  those  routes  to 
the  SFGH  campus  which  is  only  2  1/2  miles  away  from  the 
Civic  Center.  If  this  vere  accomplished,  it  would  not  be 
necessary  for  patrons  of  Golden  Gate  to  change  buses  in 
reaching  their  final  destination. 


IV.     RIDE  SHARING  PROMOTION 

In  order  to  increase  the  use  of  ride  sharing  all  employees 
vill  be  presented  vith  a  eaployee  packet  which  will  include 
RIDES  brochures,  and  ride  sharing  application  forms.  These 
■aterials  vill  also  be  Bade  available  at  the  hospital's  Gift 
Shop.  More  specifically,  the  organization  called  RIDES  for 
Bay  Area  Commuters,  Inc.,  professionally  assists  commuters 
in  forming  workable  carpools  and  vanpools.  This  organiza- 
tion provides  interested  persons  with  free  computerized 
match  lists  of  the  names,  telephone  numbers,  and  commute 
times  of  other  persons  who  live  and  work  in  the  same  general 
area.  The  members  of  newly  formed  carpools  are  then  free  to 
decide  on  their  own  such  matters  as  how  costs  will  be 
shared,  the  schedule  that  will  be  followed  and  which  radio 
stations  to  listen  to.  Commuters  also  have  the  option  of 
joining  a  vanpool.  This  option  enables  passengers  to  read, 
catch  up  on  paperwork  or  take  a  snooze  to  and  from  work.  As 
with  a  carpool,  each  vanpool  sets  up  its  own  schedule  and 
makes  its  own  rules.  In  addition,  those  persons  who  Join  a 
vanpool  as  a  driver  commute  for  free  and  can  enjoy  the  use 
of  the  van  during  the  evening  and  weekends.  There  will 
definitely  be  an  added  incentive  for  commuters  to  use  ride 
sharing  to  SPGH  as  parking  rates  for  carpools  and  vanpools 
vill  be  lover  than  regular  rates  for  other  commuters. 
The  promotional  campaign  vill  begin  vith  a  cake  and  punch 
reception     in     the  cafeteria.       An  information  booth  will  be 
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■aintained  outside  the  cafeteria  for     the     duration  of  the 

campaign    Baking     informational     packets     available  to  all 

employees.       Additionally,     articles    will     be     run  in  the 

"General  Beat"  to  help  with  promotional  activities  and  in- 
form employees. 


CAMPUS  PARKING 

There  are  opportunities  for  SPGH  to  enhance  campus  parking 
and  bring  in  revenues  that  can  be  directly  funneled  into 
further  development  of  transportation  systems  on  and  around 
campus,  i.e.,  paving  dirt  areas  now  used  for  parking,  and 
maintaining  shuttle  services. 

For  example  there  is  the  ability  to  add  another  21  spaces  on 
campus  near  the  corner  of  22nd  and  Potrero  and  38  spaces  at 
23rd  and  Potrero  in  addition  to  sporadically  located  areas 
providing  an  occasional  space. 

Stack  parking  will  be  accommodated  behind  the  loading  dock 
and  in  selected  areas  yet  to  be  determined.  Employees  will 
be  "matched  up"  with  others  working  compatible  shifts.  Par- 
ticipants in  stack  parking  will  leave  their  extension  on  the 
dash  of  their  vehicle  in  case  someone  blocked  in  must  leave 
early.  Those  participating  in  this  program  will  receive 
discounted  parking  rates  as  they  will  be  helping  to  maximize 
parking . 

Campus  parking  can  be  divided  into  several  major  pay 
categories;  reserved  non  pay  permit  parking,  reserved  paid 
permit  parking,  non-reserved  permit  parking,  and  short  terir 
parking . 

Reserved  non  pay  permit  parking  would  be  limited  to:  1)  one 
apot  for  official  use  (This  spot  would  be  used  for  the 
Director  of  Public  Health,  Health  Commissioners  or  other 
dignitaries  that  night  have  reason  to  visit  the  hospital 
without  asking  prior  parking  arrangements)  and  20  for  volun- 
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teer  physicians  (reserved  for  volunteer  physicians  who  five 
of  their  services  without  pay) 

Reserved  paid  perait  parking  will  be  an  important  component 
of  the  paid  parkins  scheme  on  caapus.  This  scenario  would 
set  up  a  United  number  of  reserved  parkins  places  for  cer- 
tain Chiefs  of  Service  and  Administrators  who  require 
flexibility  in  their  jobs  to  come  and  so  throughout  the  day. 
Criteria  for  qualification  of  these  reserved  parking  places 
would  be  established  as  well  as  the  rates  which  might  be 
higher  for  certain  categories.  The  cost  of  these  permits 
would  be  borne  by  the  individuals. 

Paid  permit  parking  would  be  made  available  to  all  City 
employees  on  a  first-come,   first-serve  basis. 

Short  term  paid  parking  would  basically  consist  of  parking 
in  two  areas,  Lot  C  and  Lot  A.  This  would  provide  as  many 
as  158  parking  spaces,  and  would  be  limited  to  a  duration  of 
two  to  four  hours.  These  areas  would  be  for  the  use  of 
patients  and  visitors. 

Taking  all  the  present  parkins  areas  available  and  correctly 
paving,  stripping,  and  creating  limited  additional  parking 
in  presently  used  dirt  areas,  would  allow  SFGH  to  create  an 
environment  for  797  parking  spaces  on  campus  (less  fire  lane 
violation  spaces).  Reduced  rates  will  be  available  for 
those    who    carpool.        The  spaces  would  break  down  into  the 


following  categories: 


1.  21     Reserved  Permit  Parking  for  official  use  and 
Volunteer  Physicians  in  B  lot 

2.  30    B  Lot  -  Reserved  Permit  Parking 

3.  11     Pathology  Lot  -  Reserved  Permit  Parking 

4.  167  D  Area  -  Permit  Parking  (many  in  violation  of 
fire  lane) 

5.  19     L  Lot  -  Permit  Parking 

6.  20     Engineering  Access  Road  -  Permit  Parking  (near 
power  plant) 

7.  199  E  Lot  -  Permit  Parking 

8.  38     Service  Building  Roof  -  Permit  Parking 

9.  3     Entrance  Area  to  Building  1  -  Permit  Parking 

10.  8     Laundry  Area  -  Permit  Parking 

11.  15     Loading  Dock  -  Permit  Parking 

12.  7k     Stacked  Parking  Area  -  Permit  Parking  (behind 
loading  dock) 

13.  25     New  Lot  North  of  E  Lot  -  Permit  Parking 

14.  38     New  Lot  23rd  &  Potrero  (Proposed)  -  Permit  Parking 

15.  21  New  Lot  22nd  h  Potrero  (Proposed)  -  Permit  Parking 
In  addition  to  all  the  spaces  provided  on  campus  for  cars,  addi- 
tional parking  for  motorcycles  vill  be  provided  in  several  plaza 
areas  or  on  large  sidewalk  areas  near  the  emergency  department, 
Building  9,  Building  80  and  the  new  Outpatient  building.  Bicycle 
parking  will  also  be  expanded  by  adding  several  bike  racks  in 
these  same  areas. 


ON  CAMPUS  PARKING  LOCATIONS 
APPENDIX  B 
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Priority  for  on  campus  parking  will  be  given  to  SFGHMC  employees 
who  provide  direct  patient  care  and  support  services  for  patient 
care.  The  priority  criteria  will  be  developed  by  the  Transporta- 
tion Committee.  This  committee  will  be  composed  of  employees 
from  different  backgrounds  such  as  nurses,  porters,  technicians, 
maintenance  workers,  etc.  By  having  a  cross  section  of  employees 
all  needs  will  be  fairly  considered. 


VI.     SATELLITE  PARKING 


There  is  immediate  evidence  of  two  probable  parking  lots  that  can  be 
used  by  SFGH  employees.  They  are  both  utilized  at  present  by  the 
University  of  California  and  preliminary  surveys  indicate  that  these 
lots  could  make  another  130  parking  places  available  for  SFGH 
employees.  The  University  has  been  most  cooperative  in  the  past  and 
it  is  likely  that  some  terms  may  be  worked  out  to  effectively 
accomplish  satellite  parking  for  SFGH  employees  in  UC  lots.  There 
is  a  charge  for  parking  in  these  lots,  however,  this  possibility  is 
still  somewhat  attractive  since  there  is  already  shuttle  service 
that  goes  from  SFGH  to  the  Center  for  Educational  Development  which 
is  the  site  of  one  of  the  lots.  Discussions  with  the  University 
hopefully  will  result  in  the  development  of  a  more  complete  program 
in  this  area,  one  that  will  include  the  use  of  these  satellite  lots 
and  shuttle  service  by  SFGH  employees. 

Note  that  at  this  point  this  proposal  is  in  the  early  disscussion 
stages.  Its  feasibility  depends  upon  the  results  of  these 
discussions. 


VII.  RESIDENTIAL  PARKING  PROGRAM 

It  is  further  recommended  that  a  residential  parking  program  be 
established  for  the  surrounding  community.  In  fact,  residential 
parking  is  being  foraally  requested  by  the  neighborhood  groups. 
Residential  parking  and  paid  campus  parking  go  hand  in  hand. 
Without  residential  parking  there  is  United  incentive  for 
employees  to  pay  for  their  parking,  however,  an  interesting 
dilemma  could  occur  if  the  appropriate  timing  does  not  take  place 
for  implementation  of  all  these  programs.  If  there  are  not 
enough  spaces  on  campus  for  employee  parking  and  a  residential 
parking  program  is  established  SFGH  will  run  into  severe  problems 
in  regards  to  parking  and  transportation.  It  is  absolutely 
critical  that  in  the  implementation  of  the  overall  TSM  all  the 
major  components  be  considered.  That  is,  the  transportation 
marketing  program  which  would  encourage  public  transportation, 
ride  sharing,  paid  campus  parking,  residential  permit  parking, 
vanpool  street  parking  and  a  parking  garage  all  be  considered  in 
a  multi-faceted  approach.  If  SFGH  goes  to  paid  parking  it  will 
be  essential  that  residential  permit  parking  be  established. 


VIII. STREET  PARKING  FOR  EMPLOYEES 

There  is  a  precedence  for  establishing  a  program  whereby 
employees  would  receive  permits  for  parking  on  specifically  iden- 
tified public  streets  at  their  place  of  work.  It  is  recommended 
that  25  spaces  be  set  aside  for  permit  parking  for  vanpool 
vehicles  on  22nd  Street.  The  following  breakdown  indicates  the 
number  of  spaces  and  location  for  street  parking  available  to 
employees  of  SFGH  which  would  not  be  subjected  to  a  residential 
parking  permit  program: 

1.  25       22nd  Street   (Vanpool  vehicles  only) 

2.  50       Kansas  Street    (22nd  to   23rd  West  Side) 

3.  99       Vermont   Street    (22nd   to   23rd  West   Side   &  East 

Side  ) 

4.  44       23rd  Street    (Vermont   to   Potrero  North  Side) 

5.  31        Potrero  Avenue    (23rd   to   22nd   East  Side) 

6.  36       Potrero  Avenue    (22nd  to   21st   East  Side) 

7.  50        22nd  Street    (Potrero   to   Vermont   North  or  South  I 

8.  19       San  Bruno  Avenue    (22nd   to   Dead   End  West  Side' 
354     Total   number  of   spaces   available   for  employee 

street  parking 

It  is  important  to  note  that  these  354  spaces  would  significantly 
impact   the   parking  program  at   SFGH   in   a  very   positive  fashion. 


STREET  PARKING  LOCATIONS  AVAILABLE  TO  EMPLOYEES 
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IX.     PARKING  GARAGE 

Although  a  parkins  garage  is  proposed  at  23rd  and  San  Bruno,  the 
size  has  yet  to  be  determined.  The  City  is  planning  to  build  a 
parking  garage  on  the  recommended  location,  the  block  bounded  by 
23rd,  Utah,  24th  and  San  Bruno  Streets.  It  is  highly  desired  for 
the  parking  garage  to  be  in  operation  before  construction  of  the 
Mental  Health  Skilled  Nursing  Center  is  begun.  The  Mental  Health 
Center  will  be  constructed  on  existing  parking  lot  " E "  and  will 
displace  144  parking  spaces.  In  the  event  this  parking  garage  is 
not  constructed,  there  is  the  potential  for  significant  impact  on 
the  campus. 

The  success  of  this  comprehensive  program  hinges  on  the  construc- 
tion of  a  garage  in  order  to  mitigate  the  impact  of  employee 
parking  on  the  surrounding  residential  areas. 


X.       PARKING  MANAGEMENT 

Parking  management,  traffic  circulation  and  safety  on  caipus  and 
in  the  community  overall,  should  be  dramatically  improved  once 
this  program  is  implemented.  Vith  a  new  garage,  employee  cars 
vill  be  removed  from  the  neighborhoods  and  allowed  to  park  in  a 
safe,  secure,  well-lit  environment.  Access  in  this  garage  should 
be  such  that  security  can  be  easily  enforced.  All  campus  parking 
and  peripheral  employee  permit  parking  will  then  be  easily 
patrolled  by  SFGH  Institutional  Police.  As  mentioned  earlier, 
the  Director  of  the  Medical  Center's  Institutional  Police  will 
serve  as  the  Transportation  Coordinator  and  assisted  by  Ad- 
ministrative staff.  They  will  provide  a  focal  point  for  all 
employees  in  regards  to  any  transportation  or  parking  issues. 
Again,  much  direction  will  be  given  by  the  Transportation  Com- 
mittee who  will  develop  criteria  for  parking  privileges. 
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XI.     TRAFFIC  CIRCULATION 

Traffic  circulation  in  and  around  San  Francisco  General  Hospital 
Medical  Center  campus  is  not  presently  optimized.  The  hospital 
has  been  living  vith  the  existing  traffic  patterns  for  years. 
Some  of  the  changes  in  traffic  patterns  could  take  place  almost 
immediately  and  have  a  very  positive  impact  on  the  campus  and 
surrounding  neighborhoods.  Signage  should  be  enhanced  on  campus 
to  direct  people  in  making  their  way  around  and  finding  ap- 
propriate parking.  Attached  is  a  diagram  indicating  the  proposed 
street  direction  changes,  but  summarized  they  are  as  follows: 

22nd  Street  from  Potrero  to  Vermont  would  become  a  one- 
way heading  East. 

23rd  Street  from  Vermont  to  Potrero  Avenue  would  become  a 
one-way  heading  West. 

Utah  between  23rd  and  24th  would  become  one-way  heading 
North . 

San  Bruno  between  23rd  and  24th  would  become  one-way  heading 
South . 

24th  Street  between  Potrero  and  Vermont  would  become  one-way 
heading  East. 

By  making  these  changes  the  bottleneck  and  potential  hazard  at 
the  corner  of  23rd  and  Potrero  would  be  minimized  and  the  volume 
would    be    greatly  increased  in  and  around  the  parking  garage  and 

the  Southern  entrance  to  the  hospital.  Additionally,  on  campus 
the  fire  lane  street  which  runs  parallel  to  Potrero  Avenue  should 


be  changed  to  one-way  heading  South.  It  is  felt  that  these 
changes  will  greatly  enhance  the  load  capacity  and  safety  for  the 
surrounding  campus  streets. 


Appendix  G 


PROPOSED  TRAFFIC  CIRCULATION 
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XII.  FLEX  TIME 

As  a  hospital,  SFGH  is  functioning  24  hours  a  day,  7  days  a 
week,  52  weeks  a  year.  During  a  2  week  period  of  ti»e, 
chosen  at  random,  it  was  calculated  that  5,234  ahlfts  were 
worked.  Out  of  these  shifts,  278  were  worked  by  employees 
on  overtime  and  365  were  worked  by  eaployees  on  coap  tiae. 
Therefore,  approximate ly  12X  or  tore  of  SFGH;s  employees 
will  have  a  difficult  tiae  maintaining  a  consistent  work 
schedule  for  purposes  of  ride  sharing  or  vanpooling.  (This 
percentage  was  calculated  when  overtime  was  at  an  all  tire 
low).  Also,  those  working  rotating  shifts,  managers, 
supervisors,  direct  patient  care  providers  and  those  in 
critical  support  functions  cannot  always  be  held  to  fixed 
schedules  or  be  able  to  work  flex  time. 

The  starting  times  for  employees  in  the  support  services 
generally  range  from  6:00  a.m.  to  10:00  a.m.  For  those  per- 
sons who  are  members  of  the  administrative  staff  and  the 
non-clerical  professional  staff,  starting  times  typically 
run  from  7:00  a.m.  to  9:00  a.m.  The  majority  of  the  clini- 
cal staff  work  one  or  more  of  the  traditional  hospital 
shifts  which  run  from  7:00  a.m.  to  3:30  p.m.,  3:00  p.m.  to 
11:30  p.m.  and  11:00  p.m.  to  7:30  a.m.  The  variety  of  work 
schedules  also  makes  It  somewhat  more  difficult  for 
employees  to  join  together  in  ride  sharing  programs. 
Flex  time  in  limited  areas  such  as  clerical  support  is  pos- 
sible and  will  be  encouraged,     however,     the  impact  will  be 


extremely  minimal. 
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APPENDIX  C 


REVENUE  FOR  VISITOR  LOTS* 


Cost  for  158  meters 

$200/head 
x  158  heads 

$31,600 


$100/Stem 
x  79  sterns 

$  7,900 

$39.500  Tota 


Revenue 

$ .  25 /hour 

x  9  hours/day 

«  2.25  per  meter 

x  158  meters 

«  $355.50/day 

x  5  days  per  week 

«  $1,777.50  per  week 

x  52  weeks 

«  $92,430  total  revenue  per  year 


*Assumes  metered  parking 


APPENDIX  D 


One  aspect  of  the  TSM  plan  that  can  be  implemented  ininediately  Is 
to  begin  assessing  a  charge  for  the  stickers  which  are  issued  to 
allow  persons  to  park  in  specified  lots.  Due  to  the  fact  that 
this  will  involve  a  change  in  past  practices,  the  privilege  only 
enables  people  to  park  in  a  lot  and  does  not  guarantee  reserved 
spaces,  and  other  alternative  sites  for  parking  are  not  im- 
mediately available;  a  graduated  charge  will  be  imposed  over  the 
next  three  years. 
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STREET  PARKING  LOCATIONS  AVAILABLE  TO  EMPLOYEES 
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PROPOSED  TRAFFIC  CIRCULATION 


JC  Mrl.  DICC A  Arrkitrcti 


APPENDIX  E 


Below  arc  the  aonthly  rates  charged  by  various  parking  lots  and 
garages  throughout  San  Francisco  which  were  surveyed  on  February 
17,  1988. 

1.  1515  Scott  Street  Parking  Lot  -  $80.00  per  aonth. 

2.  Alioto's  Parking  Lot  -  Ho  aonthly  rate,  $7.00  per  day. 

3.  Civic  Center  Plaza  Garage  -  $100.00  per  aonth. 

4.  Exchange  Center  Garage  -  $240.00  plus  tax  per  aonth. 

5.  Moscone  Center  Garage  -  $78.50  per  aonth. 

6.  Union  Square  Garage  -  $260.00  per  aonth. 

7.  Metro  Hyatt  Regency  -  No  aonthly  rate,  $16.00  for  3  1/2 
hours  or  more. 

8.  French  Medical  Center  -  $60.00  per  aonth.     Available  only 
to  physicians,  administrators,  and  department  heads. 

9.  St.  Mary's  Hospital  Garage  -  $25.00  per  month,   $15.00  per 
aonth  for  car  and  vanpools  of  3  or  more.     Lot  -  $40.00  per 


10.  Children's  Hospital  Garage  -  $50.00  per  month;  Lots  - 
$50.00  or  $42.00  per  aonth,  depending  upon  the  distance 
from  the  hospital . 

11.  University  of  California  San  Francisco  Medical  Center 
Garage  -  $42.00  per  aonth,  available  only  to  physicians. 
Lots  -  $17.25,  $32.50,  or  $42.00  per  aonth  depending  on 
the  distance  from  the  hospital. 

12.  Presbyterian  Medical  Center  -  $90.00  per  aonth  for  in  and 
out  parking.     Available  only  to  physicians,  administrators 
and  department  heads.     $60.00  per  aonth  for  storage  parking. 
Free  for  car  and  vanpools  of  3  or  more. 


aonth . 
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EMPLOYEE  PAMPHLET 


Most  connuters  In  the  Bay  Area  agree  that  sone  of  their  life's 
biggest  hassles  revolve  around  traffic*  parking,  and  auto 
expenses.  Inspite  of  this,  nost  connuters  continue  to  drive  to 
work  by  themselves  and  to  pay  the  escalating  price  for  it  through 
the  cost  of  gas,  bridge  tolls,  depreciation,  and  personal 
aggravation.  However,  at  SPGH  we  offer  our  employees  an  oppor- 
tunity to  find  alternatives  to  the  hassles  of  coaauting  as  well 
as  ways  to  avoid  unnecessary  expenses. 


A  professional  organization,  called  RIDES  For  Bay  Area  Commuters, 
Inc.,  is  available  to  assist  SFGH  in  forming  workable  carpools. 
This  organization  provides  interested  persons  with  free  com- 
puterized natch  lists  of  the  nanes,  telephone  nunbers,  and  com- 
nute  tines  of  other  persons  who  live  and  work  in  the  same  general 
area.  Once  a  carpool  is  forned,  its  members  are  free  to  decide 
on  their  own  such  natters  as  the  way  that  costs  will  be  shared, 
the  schedule  that  will  be  followed,  and  which  radio  station  to 
listen  to. 


RIDES  will  also  assist  connuters  in  forning  vanpools.  This  op- 
tion enables  passengers  to  read,  catch  up  on  paperwork,  or  take  a 
snooze  as  they  travel  to  and  from  work.  As  with  a  carpool,  each 
vanpool  sets  up  its  own  schedule  and  nakes  its  own  rules. 
Furthernore,  those  persons  who  join  a  vanpool  as  a  driver  can 
connute  for  free  and  enjoy  the  use  of  the  van  during  the  evenings 
and  weekends. 

PUBLIC  TRANSPORTATION 

Access  to  public  transportation  is  also  nade  easier  at  SFGH  as 
Muni  Fast  Passes  and  BART  tickets  are  sold  in  the  Gift  Shop.  In 
addition,  infornation  regarding  all  6  of  the  Bay  Area's  major 
transit  systens  is  available  here.  The  Gift  Shop  is  open  Monday 
through  Friday  fron  8:30  a.n.  to  5:00  p.n.  and  weekends  from 
12:00  p.n.  to  5:00  p.n. 


In  conclusion,  we  hope  that  you  will  take  advantage  of  the  oppor- 
tunities provided  at  SFGH  to  explore  the  alternatives  to  the 
hassles  of  driving  alone  to  work.  If  you  have  any  questions 
please  feel  free  to  contact  the  office  of  our  Transportation 
Broker. 


CARPOOLS 


VANPOOLS 


